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WHAT’S AT STAKE? 

The Occupational Safety and Health 

Administration, frequently called OSHA for short, 

has a succinct definition for a workplace accident. 

It's an ''unplanned event that results in personal 

injury or property damage.'' OSHA is a government 

body tasked with helping keep workplaces safe for 

its employees. An accident, by definition is 

something that happens unintentionally. 

When a workplace accident happens that requires 

cleanup and sanitization of the worksite, how 

should it be handled? If you said, “send in the 

janitorial staff,” you would be wrong for several 

reasons: 

1. Potential bloodborne pathogen 

exposure. Blood found at the site of a 

workplace accident can contain viruses such as 

hepatitis B and C, HIV, and Methicillin-resistant 

Staphylococcus aureus (MRSA), all of which can 

infect individuals who come into contact with 

it. 

2. Violation of health and safety laws. Any 

employee with a risk of exposure to blood or 

biological materials has the right to free 

hepatitis B vaccinations, bloodborne pathogen 

and PPE training, and personal protective 

equipment paid for by their employer. 

Employers who require workers (including 

janitorial employees) to clean up after a serious 

workplace accident could be in violation of 

OSHA’s health and safety laws. 

3. Inexperienced cleanup. The blood at the site 

of a workplace accident can to seep into carpet, 

padding, sub flooring, and walls, and has the 

potential to infect workers if not properly 

sanitized. Hiring an experienced 

bioremediation company will not only ensure 

that the site is clean, but will also ensure it is 

sanitized to hospital-grade standards. 

WHAT’S THE DANGER?  

Whatever variation of the definition you prefer, 

workplace accidents can be painful and costly for 

both employers and employees.  

Here are a few types of accidents most commonly 

reported in the workplace. 

Types of Workplace Accidents 

4. Overexertion: We do it all the time: pull a 

bookcase, carry heavy equipment or lift 

awkward boxes. Injuries from overexertion, 

such as sprains and strains, are the leading 

workplace accident out there. 

5. Falling: Just like in our opening example, falling 

presents a significant risk in many work 

environments. It could be as simple as falling 

down stairs or tumbling off a roof. 

6. Slips and trips: Have you ever seen the image 

of someone slipping on a banana peel? It's the 

same idea (probably minus the banana). Slips 

and trips can be the culprit behind things like 

muscle strains and other injuries. 

7. Falling objects: Whether it's a heavy box of files 

or a piece of machinery at a construction site, 

falling objects present a particular risk of head 

injuries to workers. 

8. Repetitive motion: It's a little less obvious, but 

repetitive motion injuries have an impact on 

many types of workers, from frequent 

computer users who struggle with carpal 

tunnel syndrome to auto mechanics who 

develop chronic back pain. 

HOW TO PROTECT YOURSELF 

While there are specific safety requirements for 

individual industries, which employers need to 

meet, there are often human errors that fall 

through the cracks simply because they're 

overlooked. 

Workers and employers rush to complete deadlines 

and may not pay as close attention as they should. 

In other cases, there may be hazards that an 

employer or managers aren't aware of in their 

workplace. 

Put safety at the forefront. Follow this list of 

concrete tips on how to prevent injuries from 

happening in the first place. 

ACCIDENT PREVENTION  

 

 

 

 

 

 

 

 

 

 

 

 

https://www.osha.gov/OshDoc/data_BloodborneFacts/bbfact01.pdf
http://www.aftermath.com/crime-cleanup-services/decontamination-process/
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1. Keep Workspaces Clean 

Most people don't think of cleanliness as a 

deterrent to accidents but workplace order actually 

does diminish the chance of injury. 

A cluttered, unclean work area is more difficult to 

efficiently maneuver in and workers are more prone 

to hazards. Make sure staff adhere to something as 

simple as running computer cables and cords 

properly so that they don't create a tripping hazard. 

No matter if your work environment is a 

manufacturing warehouse or an office cubicle, 

keeping the area clean and well-maintained 

decreases the chance of accidents. 

2. Post Proper Signage 

Employers should post signs reminding employees 

of proper safety procedures in noticeable places 

and in spaces where those specific procedures 

should be practiced. 

3. Stay up to Date on Vehicle Maintenance 

For employers that provide staff with company 

vehicles to complete daily tasks, it's imperative that 

cars are well maintained and serviced on a regular 

basis. 

This may seem obvious but according to Bankrate, 

the bill for accidents resulting from unperformed 

vehicle maintenance tops $2 billion each year.  

4. Report Dangers and Accidents 

Most employees know that they should report an 

actual accident but it's important that employers 

encourage their staff to bring any foreseeable 

danger to management's attention. 

5. Provide Proper Training 

All staff need to be properly trained for their 

position. This includes teaching them how to use 

equipment and follow safety procedures during 

their course of work. 

6. Provide Proper Equipment 

All staff must also be equipped for their specific job. 

Equipment may vary from safety harnesses to 

proper gloves and goggles. Under no 

circumstances should employees perform 

functions without the proper equipment. 

7. Avoid Shortcuts 

Many times, accidents happen not because the 

safety precautions are unknown but because 

people take short cuts when they're familiar with 

their job or are in a hurry. 

For example, a worker may climb without a safety 

harness because they only want to complete one 

small task and gearing up is time consuming. 

That can be the difference between a minor injury 

and a life-threatening catastrophe. 

8. What to do when an accident has occurred 

When an accident first occurs, the number one 

thing is to report it immediately. Some employees 

don't think to report an incident if there isn't 

serious injury. 

In reality, every accident should be reported. An 

injury that seems minor when it first happens can 

end up being more serious down the line. 

The second reason it's important to report any 

injury immediately is because it indicates a hazard 

that should be addressed. 

Even if the employee wasn't injured in any serious 

way, reporting the incident can give the employer 

information to make a protocol change that will 

prevent future accidents. 

The third reason to report the injury immediately is 

because there is often a short span of time to 

report an accident for employees to be eligible for 

workers’ compensation coverage related to 

accidents. 

Different states have varying mandates on the 

amount of time that can pass between the time of 

the accident and reporting an injury. 

Workers' Compensation coverage will often cover 

injuries and all medical bills associated with injuries 

and may include compensation for time off work 

during recovery. 

In many cases, this coverage will still apply whether 

the injured employee was at fault in causing the 

injury or not. Case in point: if the injured employee 

http://www.bankrate.com/finance/auto/true-cost-of-not-maintaining-your-car-1.aspx
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was not following posted safety requirements he 

will still often be covered under workers' 

compensation. 

Employers are mandated to have workers’ 

compensation insurance to protect workers from 

just such injuries. However, these laws also prevent 

employees from suing the employer in many, but 

not all, instances. 

FINAL WORD 

Reporting immediately close calls or near misses 

paves the way for workplace safety. 
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1. OSHA defines workplace accident as an 

unplanned went that results in personal 

injury or property damage. 

 

• True  

• False 

                                                        

2. Frequent computer users and auto 

mechanics motions struggle with carpel 

tunnel syndrome and chronic back pain.  

 

• True 

• False 

 

3. Cleanliness in the workplace doesn’t 

necessarily diminish the chance of injury or 

property damage. 

 

• True 

• False 

 

4. When an accident occurs the first thing to 

do is to report it immediately even if there 

isn’t a serious injury. 

 

• True 

• False 

 

 

 

 

 

 

 

 

 

 

 

WHAT WOULD YOU DO? 

 

You work in the floor of a busy paint and plastics 

plant. You have noticed spills in the floor that took 

sometimes hours before they were cleaned up. 

Your supervisor is aware of this happening and you 

have brought this up to him on several occasions. 

But these occurrences still happen without any 

resolution. 

What would you do?  

____________________________
____________________________
____________________________
____________________________
____________________________
____________________________
____________________________
____________________________
____________________________
____________________________
____________________________
____________________________
____________________________ 
____________________________
____________________________
____________________________
____________________________
____________________________
____________________________
____________________________
____________________________
____________________________ 
  

QUIZ 
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ANSWERS:  

1. True 

2. True 

3. False                                

4. False

BEFORE THE TALK - TIPS AFTER THE TALK- CHECKLIST 

PROVIDED FOLLOW-UP TO WORKERS THAT DID 

 

POORLY ON THE QUIZ 

NAME: _______________________________________________ 

_______________________________________________________ 

DATE: ________________________________________________ 

 

OBSERVED WORKERS 

TASK(S): ______________________________________________ 

 _______________________________________________________ 

DATE: _________________________________________________ 

 

REFRESHER TRAINING 

TOPIC(S): _____________________________________________ 

 _______________________________________________________ 

DATE: _________________________________________________ 

 

OTHER (DESCRIBE): _________________________________ 

MEETING DATE: ______________________________________ 

LOCATION: ___________________________________________ 

Be prepared to discuss:  

• Safe work practices and polices pertaining to accident 

prevention protocols and programs industry - wide and at 

your location. 

• Proper reporting procedures relating to accidents, injuries, 

illnesses, including hazards, concerns and near misses, close 

calls at your location. 

Other: 

1. Ask participants what safety problems or concerns they have 

noticed on the job since the lost safety talk. 

2. What safety procedures or protocols the participants would 

recommend as a result of discussions of this safety meeting. 

3. Conduct a “walk-around” the facility before the safety talk 

meeting to get a first-hand look at the safety regimen. 

4. Bring to the meeting an employee who has experienced injury 

or illness in the facility workplace and lead Question and 

Answer about the employee’s experience. 

5. Invite an HR representative to the meeting for the purpose of 

explaining and laying out why it is critical to report 

immediately close calls or near misses from both the 

employer’s and employee’s perspective. Lead a discussion 

including Question and Answer that good habits of diet, 

exercise and proper sleep generates better morale, more 

productivity and more enjoyment for employees in their after-

work pursuits. 

6. Bring to the meeting, a certified professional in physical 

education and life style therapy to present the case of living a 

life balanced by sound diet, exercise and sleep habits thar 

enhance both work and non-work work life. 
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INSTRUCTOR: ____________________________________    DATE: _____________________________ 
 
 
SAFETY TALK: _________________________________________________________________________ 
 
 

ATTENDANCE 

 
______________________________   _____________________________________    _____________________________ 
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