
Workers Compensation Notice Requirements
for Employees – NC

NORTH CAROLINA

Must Employee Give Notice of Injury or Illness to Employer? 

Yes

Must Notice Be in Writing?

Yes

When Must Notice Be Given?

Immediately after the accident, or as soon as possible thereafter. 

Exemptions to Notice Requirements

Industrial commission may waive requirement if reasonable excuse for failure to
provide notice is offered. The notice requirement is waived if employee is
incapacitated.

Effect of Failure to Notify Employer

If notice not given within 30 days, claim for compensation may be barred.

Other Provisions 

–

Citation to Authority – Click link to view statute:

NC Gen. Stat. § 97-22

Notice of accident to employer

https://coactionspecialty.safetynow.com/workers-compensation-notice-requirements-for-employees-nc/
https://coactionspecialty.safetynow.com/workers-compensation-notice-requirements-for-employees-nc/
http://www.ncga.state.nc.us/EnactedLegislation/Statutes/HTML/BySection/Chapter_97/GS_97-22.html

