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EMPLOYEE RIGHTS"

PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEAVE
UNDER THE FAMILIES FIRST CORONAVIRUS RESFOH?A“ "~
[

The Families First Coronavirus Response Act (FFCRA or Act) requines conain emgloyers 1o provide their
omploryees with pakd sick keave and expanded tamily and modical leanng for specified reasons relabed 1o COVID-18,
Tty pecrvisions: will apply frowm Apeil 1, 2020 Seough December 31, 2020.
= PAID LEAVE ENTITLEMENTS
Genarally, smployers coversd under the Act must provide employess:
Uips B> tv weQ0ics (B0 owars, 0 §l piitalirnd rmpiiynde”s hvdewiok quicibdnt) of pasd Sick birnd Basod on thi highar of
twoir noguiar rate of pay, of thy applicablo stabo or Fodernal minimum wags, paid at

» 100 for qualifying roascns 1.3 bilow, up 10 5511 daly ond 55,110 tokal;

= % for qualifying reasons B4 and B below, up to $200 daily and $2,000 total; and

» Uig 12 10 withs mors of pald sk lodvne and dxpandid famity and maedical lann pasd ot 34 lor qualitying

FEiEon 85 bidow for up 10 3200 daiy and 512,000 1ol

A pirtetirmie deripbenyd i eligible for M T the dumbor of hours thol i emplayee i nomially sthadubd 16 work
orver that period.
* ELIGIBLE EMPLOYEES

Ini ponearal. empioyons of private sockor omployers with frwer than 500 omgloyeos. and cortain public sector
omployers, adg oligble for up 1o bwo woeks of fully or partinly paid Shck lesn for COVID- 19 rolated reasons (500 bolow).
Ermngiapeds wiht hav bav emyploynd for o Brast 30 days pior 10 thir kann regquest marny b elipiie for up o an
additional 10 weeks of partially paid expanded Lamily and medical edv Tof rEason 55 balkow.

* QUALIFYING REASONS FOR LEAVE RELATED TO COVID-19
A Emgloyee ks anlited i 13kl ke related 0 COVID-19 i the employes 5 unabie 1wk, includng unabis 1o
tobtrwnorlk, because thi cmployoe:

1. & sulyoc oo Federal, Stito, of Gol quaianting of B. s caring for his of hir child whose school of
Esokaton cider netsted 1 COVID-18; ploce of cang is ciosed (or chid cang piovider s
2. Nas beon advistd by & ealth can prover unarvasiabia) dus o COVID-19 relotisd reascns; o
Soil-quinransing redated to COVID-19; 6. i3 OXPONONGNG any other substantaly.simdar
condilion speched by the LS. Department of
pivncing COVID-S sympioms Soeking
= :::}dﬁﬂum =i o Health and Human Senices.

4. 5 canng foran ndbadual subpsc 10 an coter descrited
in (1) o seil-guarnnting o doscribod in (21

» ENFORCEMENT

Thir LS, Dipartminilof Laboe's Wi and Hour Division (WHD) his e duthority 10 imasBots and nfano complnog
wilh (ha FFCRA. Employers may gl discharge, discipling, o olhorsise diserimingio against any amployes who
laredfully takes posd sick leave of expanded family and medical leave under the FRCRA, files a complaint, of nshibules a
procieding undar of nilated to this Act. Employers in violation of the provisions of the FRCRA wil be subsect 1o panaities
and enforoement by WHD,

For addittonal information

o filiy 0 complasnt:
WAGE AND HOUR DIVISION 4-866.487.5243

UMITED STATES DEPARTMENT OF LABOR TTY: 1877888 E537
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