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~ COVID-19: Recovery

General HR Compliance Considerations

Consider this list to help encourage employees to return to work safely and
comfortably. Recommendations include:
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Strongly consider
special
accommodations
for workers who
are members of a
vulnerab
population

&

Stagger meals
and breaks to
minimize large
congregations

Provide
messaging to
employees
about reporting
illness or
concerns to the
designated
point person

Click here to

R

Train managers
on revised
policies and
protocols and
preventing
COVID-19 related
harassment,
discrimination

and retaliation
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